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Adopt Paid Sick Leave for Kin Care and Safe Days for
Working Parents with Young Children

Keeping infants and toddlers healthy is of utmost importance to families, yet young children in child care or
school often catch illnesses in these settings and it falls on the child’s parent to juggle work and family
responsibilities. Limited access to paid time off, such as sick leave, can compromise a parent’s ability to
maintain stable employment and earn enough income to adequately provide for a family.! Many North
Carolinians don’t have access to paid sick days that will enable them to take time off when needed without
jeopardizing their family’s economic security. A national poll on children’s health conducted by the
University of Michigan found that many working parents are not able to use the sick days they earn because
workplace policies prohibit employees from using sick days to care for sick family members or to address
problems related to domestic violence, sexual assault, or stalking. As a result, parents reported that if they
choose to stay home to care for a sick child they may lose their job.2

The Think Babies NC Alliance believes that all North Carolina
workers should have the right to use their sick days (whether

paid or job-protected unpaid) to care for a sick loved one,
seek preventative care, or deal with the physical, mental, or
legal impacts of domestic violence. Now is the time to create
a statewide standard to ensure all workers and families of
young children, no matter where they live or work, have
access to paid sick time to keep themselves, their children,
their families and their communities healthy.

To address this issue, Governor Cooper extended safe days to
state employees under his purview via executive action in
2019.3 Several other states have also included kin care and
safe days provisions in their sick days laws.* For example, the

What do we mean by “Kin
Care” and “Safe Days”?

Kin Care: Access to sick leave to
obtain preventative care or to
stay home and care for a sick
child or family member.

Safe Days: Access to sick leave in
order to seek assistance related
to Intimate Partner Violence (IPV)
such as domestic violence, sexual
assault, or stalking affecting the
employee or a family member.

state of Georgia passed the Family Care Act® several years
ago with bipartisan support allowing workers the right to use
earned sick time to care for family members.

Working families need paid sick leave for kin care and safe days.

Currently 1.6 million North Carolinian workers — 38% of our state’s workforce — do not have the ability to
access paid sick days at all.® The ability to take time off to care for a sick child, seek preventative care, or
recover from a short-term illness is critical to family economic security in a state where 65% of children live
in households where all available parents are currently working.” About 44% of North Carolina mothers are
the sole or primary breadwinner for their families, earning at least half of their total household income, and
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an additional 21% of mothers are co-breadwinners.® Many families struggle to make ends meet when they
have to take unpaid leave, and others cannot afford to take any unpaid time at all. For a typical family
without paid sick days, 3.3 days of pay lost due to iliness are equivalent to the family’s entire monthly health
care budget, and 2.7 days are equivalent to its entire monthly grocery budget.®

Access to paid leave currently varies by race and income level.
Black, Hispanic, and Native American workers, as well as low
income workers in general, are overrepresented amongst those
who currently lack access to paid sick leave. In NC, 68% of those in
the lowest earnings bracket do not have access to any paid sick
days.'® Workers in frequently low-paying jobs, such as food L ATINX -
preparation, personal home care, and childcare are among the least WORKERS 48%

likely to have access and the most likely to be unable to afford an
unpaid day away from work. People of color are overrepresented
in low-wage work, resulting in a lack of access to paid sick days that

disproportionately exposes Black and Latinx workers to increased WZLRAKCEKRS
risk of illness and increased racial health disparities.'* Nearly half

(48%) of Latinx workers and more than one-third (36%) of Black .
workers report having no paid time away from work.*?

EMPLOYEES WITHOUT
ACCESS TO PAID SICK DAYS

Ability to use sick days to care for children improves health and well-being.

The benefits of parents having access to sick days and the ability to use them to care for their children are
clear. Research shows that sick children have more trouble learning, while healthy children miss fewer days
of school and experience fewer behavioral challenges.’® Children whose parents are able to earn paid sick
days are 12.5 percent more likely to receive flu vaccinations, 13 percent more likely to receive their annual
checkups, have better maintenance of chronic illnesses and are less likely to receive delayed vaccinations.*
In addition, parents who are able to care for their sick child at home find that their children recover better
and have shorter hospital stays.™®

Paid sick leave prevents the spread of illness and is critically-needed during COVID-19 crisis and beyond.
A recent study from researchers at Cornell University and the Swiss Economic Institute found that states
with new access to paid leave during the COVID-19 pandemic have seen 400 fewer cases of infection per day,
further underscoring that paid sick leave is one of the best tools for slowing the spread of the virus and
combating the pandemic.® This is consistent with previous research that showed that increasing sick leave
coverage causally reduces the spread of the flu.!” According to the Center for Disease Control, adults have
an average of 2 to 3 colds every year, and children have even more.'® Even in typical times of health and
economic conditions, research has shown that employees who lack paid sick leave are more likely to go to
work sick, have financial hardships, skip preventive health care, and spread contagious diseases.*’

Safe Leave allows parents time to seek and obtain needed supports.

In addition, to paid sick leave for kin care, paid safe leave allows for parents of young children to be able to
seek refuge from dangerous situations like those resulting from Intimate Partner Violence (IPV), child abuse
or maltreatment. Studies cited by the NC Coalition Against Domestic Violence estimate that 3.3 - 10 million
children nationwide witness domestic violence each year.?° The NC Census of Domestic Violence Services
found that over 1,500 people receive domestic violence services each and every day in our state.?! Research
has documented special developmental challenges that can emerge for very young children who witness or
have experienced abuse or neglect.?? Children ages zero to three experience abuse or neglect at
disproportionately high rates—representing nearly 27 percent of all maltreatment victims, despite
comprising only 16 percent of the overall child population.? Paid safe leave allows families to have time away
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from work so that they can seek out and receive necessary mental and physical health intervention and
treatment as well as seek legal protections.

Businesses benefit by offering employees flexibility in paid leave.

Sick leave for kin care or safe leave benefits businesses as well as families. Workplace policies that support
the realities of balancing work and family help with labor force participation, productivity, morale, retention,
and more.?* NC employees think employers who are family-friendly have a competitive advantage, according
to a study of 300 NC employers and 300 employees. Seventy-three percent of NC employees report that they
would be more committed to their employers if they had more family-friendly practices. Ninety-four percent
say family-friendly policies help businesses attract and retain talent. This sentiment is shared by employers
as well. Seventy-one percent of employers think family-friendly policies have a positive impact on their
organization, and those who've incorporated them see the positive benefits firsthand.?*

The Think Babies™ NC Alliance seeks to ensure that North Carolina’s youngest
thlnk children, prenatal to age 3, benefit from effective and equitable public policies,
babl es programs, and funding so that all children have what they need to thrive: healthy

Think Babies” NC Alliance beginnings, supported families, and quality early care and learning experiences.

For more information:
Think Babies™ NC Alliance: Info@ThinkBabiesNC.org

February 2021



mailto:info@thinkbabiesnc.org

s

1 Prenatal-to-3 Policy Impact Center. (2020). Prenatal-to-3 State Policy Roadmap 2020: Building a Strong and Equitable Prenatal-to-3
System of Care. Child and Family Research Partnership. Lyndon B. Johnson School of Public Affairs, University of Texas at Austin.
http://pn3policy.org/pn-3-state-policy-roadmap.

2 University of Michigan C.S. Mott Children’s Hospital (2012). C.S. Mott Children's Hospital National Poll on Children's Health: Sick

Kids, Struggling Parents. http://mottnpch.org/sites/default/files/documents/10222012ChildCarelllness.pdf

3 Governor Cooper Signs Safe Days Executive Directive: https://governor.nc.gov/news/governor-cooper-signs-%E2%80%9Csafe-
days%E2%80%9D-executive-directive

4 Kin care and safe days laws around the country: https://www.abetterbalance.org/paid-sick-time-laws/?export

5 GA Family Care Act: http://www.legis.ga.gov/legislation/en-US/Display/20172018/SB/201

6 Institute for Women’s Policy Research & National Partnership for Women & Families. (2015, May). Workers’ Access to Paid Sick Days in
the States.

7 Gassman-Pines, Anna and Elizabeth Ananat. (2019). “Paid Family Leave in North Carolina: An Analyis of Costs and Benefits.” Duke Center
for Child and Family Policy.

8 Status of Women in NC: Employment and Earnings; US Bureau of Labor Statistics, “Breadwinning Mothers Continue to be the US Norm’”
9 Green, Andrew, Filion, Kai, and Gould, Elise. (2011) “The Need for Paid Sick Days: The Lack of a Federal Policy Further Erodes Family
Economic Security.” Economic Policy Institute. https://www.epi.org/publication/the need for paid sick days/

10 Institute for Women'’s Policy Research & National Partnership for Women & Families. (2019, February). Access to Paid Sick Time in NC.
1 Xia, J., Hayes, J., Gault, B., & Nguyen, H. (2016). Paid Sick Days Access and Usage Rates Vary by Race/Ethnicity, Occupation, and
Earnings. Institute for Women'’s Policy Research Publication.

12 U.S. Bureau of Labor Statistics. (2019, August 29). Access to and Use of Leave Summary (Table 1). Retrieved 7 October 2020, from U.S.
Bureau of Labor Statistics website: https://www.bls.gov/news.release/leave.t01.htm

13 Haas, S. A., & Fosse, N. E. (2008, June). Health and the Educational Attainment of Adolescents: Evidence from the NLSY97. Journal of
Health and Social Behavior 49(2): 178-192.

14 Afsaw, A. & Colopy, M., (2017, March). Association between Parental Access to Paid Sick Leave and Children’s Access to and Use of
Healthcare Services (Table Il). American Journal of Industrial Medicine 60(3), 276-284.

15 Schuster, M. A., & Chung, P. J. (2014, August). Time Off to Care for a Sick Child—Why Family-Leave Policies Matter. New England
Journal of Medicine, 371(6), 493-495.

16 pichler, S, Wen K, Ziebarth, NR. COVID-19 emergency sick leave has helped flatten the curve in the United Sates. Health Aff, 2020, Oct
15., https://doi.org/10.1377/hlthaff.2020.00863

17 DeRigne L, Stoddard-Dare P, Quinn L. Workers without paid sick leave less likely to take time off for illness or injury compared to those
with paid sick leave. Health Aff (Millwood). 2016;35(3):520-7.

18 Centers for Disease Control and Prevention (2020) https://www.cdc.gov/dotw/common-cold/index.html

19 DeRigne L, Dare PS, Collins C, Quinn LM, Fuller K. Working US adults without paid sick leave report more worries about finances. J Soc
Serv Res. 2019;45(4):570-81.

20 National Coalition Against Domestic Violence. "Domestic Violence National Statistics". National Coalition Against Domestic Violence.
September 11, 2015.

21 Census on Domestic Violence Services (2016) 11t Annual Domestic Violence Counts Summary for North Carolina:
https://nccadv.org/images/pdfs/2016 NC Census.pdf

22 Cohen, J., Oser, C., & Quigley, K. (2012). Overcoming barriers to providing infant-early childhood mental health. Washington, DC: ZERO
TO THREE Policy Center

23 Administration for Children and Families. (2012). Child Maltreatment 2011. Washington, DC: U.S. Department of Health & Human
Services.

24 Applebaum. (2011). Leaves that Pay. Center for Economic and Policy Research. https://cepr.net/documents/publications/paid-family-
leave-1-2011.pdf

25 Family Forward NC, North Carolina Early Childhood Foundation. (2018). North Carolina Employers Agree: Family-friendly practices are
good for business.



http://pn3policy.org/pn-3-state-policy-roadmap
http://mottnpch.org/sites/default/files/documents/10222012ChildCareIllness.pdf
https://governor.nc.gov/news/governor-cooper-signs-%E2%80%9Csafe-days%E2%80%9D-executive-directive
https://governor.nc.gov/news/governor-cooper-signs-%E2%80%9Csafe-days%E2%80%9D-executive-directive
https://www.abetterbalance.org/paid-sick-time-laws/?export
http://www.legis.ga.gov/legislation/en-US/Display/20172018/SB/201
https://www.epi.org/publication/the_need_for_paid_sick_days/
https://doi.org/10.1377/hlthaff.2020.00863
https://www.cdc.gov/dotw/common-cold/index.html
https://nccadv.org/images/pdfs/2016_NC_Census.pdf

	Why Is This Important to Do Now?

