Think Babies™ NC Leadership Team

Supporting pregnant women at work reduces infant mortality, improves maternal and infant
health, and reduces doctor and hospital visits. Adopting reasonable pregnancy accommodations
in the workplace will enable women to continue working safely throughout their pregnancies.

WOMEN ARE WORKING THROUGHOUT THEIR PREGNANCIES
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PREGNANCY ACCOMMODATIONS IMPROVE MATERNAL AND CHILD HEALTH
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PREGNANCY ACCOMMODATIONS PROMOTE FAMILY ECONOMIC SECURITY
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PREGNANCY ACCOMMODATIONS ARE GOOD FOR BUSINESS
Replacing an employee permanently rather than
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For more information: #ThinkBabiesNC

www.NCEarlyEducationCoalition.org/think-babies.html




